
      ‌In this issue, COABA proudly highlights a theme central to our mission
and the roots of our science: ‌Diversity, Equity, Inclusion, Accessibility, and‌
Justice (DEIAJ)‌. These principles are not side projects or temporary‌
initiatives—they are essential to ethical and effective practice. Applied‌
Behavior Analysis (ABA) is an optimistic science built on improving quality‌
of life for all people, and as Dr. Malika Pritchett reminds us, “Social justice‌
is the spirit and aim of an applied science of human behavior.”‌
    A‌t COABA, we believe that creating environments where everyone can‌
thrive requires intentionality and action. That’s why DEIAJ is embedded‌
into everything we do—from our ‌public policy advocacy‌ to our ‌conference,‌
workshops, and webinars‌. We actively seek diverse voices and perspectives‌
to present at our annual conference, ensuring that our members engage with‌
comprehensive, culturally responsive information that reflects the richness‌
of the communities we serve.‌
    W‌e also prioritize inclusion within every COABA committee and‌
leadership role. True progress demands more than statements; it requires‌
systems that promote equity and accountability. As outlined in APBA’s‌
guidance on embedding equity and social justice, this means reflecting on‌
our positionality, building accountability, and communicating‌
transparently. These are not one-time steps but ongoing commitments that‌
grow with our organization and the profession as a whole.‌
    O‌ur work is not without challenges. Historically, ABA has faced‌
underrepresentation in leadership and speaking opportunities, as well as‌
disparities in access to care. Addressing these issues takes courage and‌
persistence, but as Matt Bond notes, “DEIAJ is not a checklist but an‌
ongoing commitment.” Every decision we make—whether in recruitment,‌
advocacy, or programming—moves us closer to a more inclusive and‌
equitable future.‌
     ‌We invite each of you to join us in this journey. Ask yourself: How can I‌
amplify underrepresented voices? How can I challenge systemic barriers in‌
my sphere of influence? The answers to these questions drive our collective‌
progress toward a vision where diversity is celebrated, inclusion is systemic,‌
accessibility is the norm, and justice is realized.‌ ‌
     ‌Thank you for being part of a community that values action over‌
intention. Together, let’s continue to learn, reflect, and lead with courage as‌
we advance a science that truly serves all.‌

In solidarity and gratitude,‌
Rebecca Urbano Powell‌
President, COABA‌
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Utopias and the Science of Applied Behavior Analysis‌
     ‌Utopias are imaginative social environments or
communities that are perfect in every way. When we dream
of utopias, we’re free to envision a society that allows all
people to live and flourish together. That means imagining
living conditions that produce the highest quality of life in
every possible way. These types of visions are powerful—they
help us picture a world where no one experiences the
challenges so many people face today, and where human
rights are universally upheld.‌
     ‌In 1948, B.F. Skinner wrote a science-fiction novel about a
utopian community called Walden Two. This community was
based on the science of behavior and designed to ensure
every member thrived and lived in optimal conditions.‌
The idea of designing and arranging environments to help
people achieve the best quality of life possible is embedded in
the science of applied behavior analysis (ABA). ABA is an
optimistic science—it seeks to improve people’s lives by using
empirical methods to discover how optimal environments can
be arranged to produce positive behavior change and
increase access to reinforcers for everyone. The mission of
ABA is to improve quality of life not for some people, but for
all. This is what it means to be just, and a commitment to
justice lies at the roots of ABA.‌
     ‌Conversely, we’re forced to reckon with the fact that the
current sociopolitical climate in the United States feels more
like a dystopian novel than a utopia. Human suffering and
violations of human rights seem endless. Advocating for
improved quality of life—for ourselves and for others—can
feel exhausting or even hopeless.‌
     ‌Yet dreaming of improving the lives of others takes great
courage. And there is real power in everyday acts of courage.
Advocating for better services, speaking up when others are
mistreated, voting for increased accessible parking at your
community park—these are all everyday acts that move us
closer to building communities that benefit everyone.‌
 ‌B.F. Skinner’s utopian vision, along with the origins of the
science of ABA, serve as beacons that light the way when we
find ourselves in service to people who are experiencing pain,
suffering, marginalization, or oppression. The applied spirit of
ABA is rooted in uplifting humanity—by improving the lives of

others through creating conditions where all people thrive,‌ ‌
not merely survive.‌
     ‌ABA can help us dream and co-create environments where
diversity is celebrated and honored, inclusivity is intentionally
embedded into systems and structures, accessibility is
proactively designed and consistently maintained, and all
people benefit from conditions that allow them to live their
best lives.‌
     ‌Diversity, equity, inclusion, accessibility, and justice (DEIAJ)
are not afterthoughts. They are not niche areas of ABA. And
they are not side quests we embark on only when we have
extra time or energy. DEIAJ is the applied spirit of the science
of ABA.‌
     ‌In our daily lives, we can be courageous in small but
impactful ways. The challenge posed by B.F. Skinner in
Walden Two remains just as relevant today:‌
     ‌“My question is, have you the courage to take up and wield
the science of behavior for the good of mankind?”‌
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     ‌In response to a growing call from our community, the
Association of Professional Behavior Analysts (APBA) set out
to help professional organizations craft statements centered
on diversity, equity, and inclusion. On the surface, it might
seem like this was a simple task. In reality, writing a statement
and developing a ready-made model required a deeply
reflective and complex process. From the outset, we knew
that fostering genuine, long-term commitments required
more than words on paper. This process demanded
collaboration, honesty, and a willingness to engage in the
hard work of self-reflection and growth. This focus on
reflection and action led to the creation of the Guidance on
Creating Values Committed to Equity and Social Justice for
Professional Organizations. This is a freely available and
shareable document.‌
     ‌The guidance document was developed to support
organizations moving from intention to impact. It provides a
structured, four-step process, which starts with defining your
commitment, engaging with your community, clarifying your
goals, and ends with communicating your efforts. This
framework can be tailored to fit the unique mission and
culture of any professional setting. What makes the guide
effective is not just its structure, but its insistence on action,
accountability, and adaptability. However, whether you are a
behavior analyst in solo practice, a leader within a large
agency, or someone responsible for shaping supervision or
training, this resource is designed to help you embed equity
and inclusion into the everyday decisions.‌
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     ‌Equity-c‌entered work is not a one-time initiative or a
checklist to complete. It is an evolving commitment that must
grow alongside our organizations and the communities we
serve. By reflecting on our own positionality, we can recognize
the power and privilege we all hold. This resource asks you to
reflect on the position you hold and its impact. As you engage
with this resource, treat it as a toolkit- something that helps
you reflect honestly, navigate with intention, and build more
than just systems and practices.‌

Use the guide as a strategic framework: Apply the four
steps to establish commitments tied to organizational
goals.‌

Build in accountability: Establish dedicated roles of
committees to oversee and refine initiatives.‌

Be transparent: Communicate goals, progress, and
challenges to the community regularly.‌

Plan for the long term: Embed equity efforts in your
strategic plan, budget, and performance metrics.‌

     ‌The journey is ongoing and not without challenges.
Actively committing to taking this journey has the potential
for meaningful and positive impact for you, your organization,
and the profession. The steps outlined in the Guidance on
Creating Values Committed to Equity and Social Justice for
Professional Organizations, and expanded here, are designed
to help you move forward with clarity, courage, and care.‌

Creating Lasting Change: A Practical Guide to Embedding Equity and
Social Justice in Behavior Analytic Organizations‌

DEIA RESOURCES‌
Behavior Analysis & Diversity: Expanding Our

Workforce‌

Colorado Enhances Equity, Diversity and Inclusion‌
Behavior Analysis for Social Justice - ABAI SIG‌

The Behavior of Social Justice Applying Behavior‌

‌Analysis to Understand and Challenge Injustice‌
Inside Out Youth Services Training and Resources‌

Creating Values Committed to Equity and Social‌

‌J‌ustice for Organizations‌

Practitioner Pulse‌
Help shape the COABA newsletter!‌

 ‌We want to keep ‌our content
relevant and useful for

Colorado practitioners. Take a
moment to complete our
quick poll and let us know

which topics matter most to
you.‌

COABA will be devoting the next issue to ‌a
‌review of the year’s events and current

‌funding and RBT changes.

By Mawule Sevon, PhD, BCBA, NCSP - APBA Director & Chair of APBA’s Diversity, Equity, & Inclusion Committee

APBA Guidance Document
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     ‌Applied Behavior Analysis (ABA) has helped countless
individuals achieve meaningful change. Yet, as our field
grows, so must our commitment to Diversity, Equity,
Inclusion, Accessibility, and Justice (DEIAJ). These values are
not mere ideals — they are essential to ethical, responsive,
and effective care.‌

Why Does DEIAJ Matter?‌
     ‌Historically, ABA has not always mirrored the diversity of
the communities it serves. Limited representation among
practitioners can lead to biases and reduce cultural
responsiveness. Ignoring diversity and equity can result in
sameness, inequity, exclusion, and injustice — directly
contradicting the core principles of behavior analysis.‌
     ‌Promoting DEIAJ benefits clients, providers, and the field
as a whole. Research continues to uncover challenges like
gender pay gaps and underrepresentation in leadership and
speaking opportunities (Li et al., 2019; Kranak et al., 2023).
Addressing these gaps is key to a fair and thriving profession.‌

Practical Steps for Change‌
     ‌Behavior analysts can foster diversity and equity through
purposeful action:‌

Recruitment and Hiring: Evaluate hiring practices and‌
‌actively seek candidates from diverse backgrounds. A‌
‌representative workforce brings new ideas and‌
‌strengthens services.‌

Safe and Inclusive Spaces: Create environments where‌
‌team members feel respected and safe to share‌
‌perspectives.‌

Accountability and Education: Hold ourselves and peers‌
‌accountable. Join Special Interest Groups (SIGs) and‌
‌committees dedicated to DEIAJ to stay connected and‌
‌informed.‌

Equitable Access to Care: ABA should be available to all,‌
‌regardless of race, gender, income, or location. Medicaid‌
‌mandates and expanded telehealth funding are practical‌
‌ways to reach underserved communities.‌

Understanding Challenges
      ‌Promoting DEIAJ is not always straightforward. The
Behavior Analyst Certification Board (BACB) faced pushback
when some state licensing bodies resisted mandatory DEI
continuing education, citing concerns about licensure
recognition. Such conflicts show the tension between progress
and policy.‌
     ‌To navigate this, practitioners must stay informed, advocate
thoughtfully, and adopt a systems-level perspective — a
“metacontingency” approach — to understand how‌
larger influences shape organizational decisions about DEIAJ.‌

Looking Ahead‌
     DEIAJ is not a checklist but an ongoing commitment.‌
Behavior analysts must continually ask: How can we expand‌
inclusivity? How do we better reflect and celebrate the‌
diversity of our clients and colleagues? How do we challenge‌
inequities in practice and policy?‌
     By committing to DEIAJ, we honor the dignity of those we‌
serve and uphold the highest standards of our profession. Let’s‌
engage in courageous conversations, take meaningful action,‌
and work together for a more just and equitable future in ABA.
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ATTENTION RBTs‌
Your voice matters. Join the newly
formed COABA RBT Committee and be
a part of shaping the future of your
profession. We're dedicated to
addressing the issues that directly
impact you and your colleagues, facing
problem-solving discussions, and
offering valuable resources to RBTs
statewide. Ready to make a difference?
Scan the code or click here to get
involved today!‌

Hello COABA members! We are calling for feedback to better serve our
RBTs. There are 2 surveys, 1 for RBT feedback and 1 for BCBA feedback, on

what ongoing learning would be most useful for RBTs. In 2026 the BACB
will require RBTs to obtain CEUs, so this is the perfect opportunity for

COABA to create CEUs that are applicable for RBTs! RBTs, let your interests
be heard and BCBAs, this is your chance to voice what would be helpful as

well!

HELP YOUR RBTs!

RBT SURVEY BCBA SURVEY
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